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‘What is happening in Kashmir?’

This book explores this ques� on through a site-adap� ve 24-hour theatrical performance. 
Developed between 2013 and 2018 by the Ensemble Kashmir Theatre Akademi and 
Nandita Dinesh, the play uses a dura� onal, promenade format to immerse its audience 
within a mul� tude of perspec� ves on life in Kashmir. From a wedding celebra� on that is 
interrupted by curfew, to schoolboys divided by policing strategies, and soldiers struggling 
with a toxic mixture of boredom and trauma, Chronicles from Kashmir uses performance, 
installa� on and collabora� ve crea� on to grapple with Kashmir’s confl icts through the 
lenses of outsiders, insiders, and everyone in between.

Due to varying degrees of censorship and suppression, the play has not been performed 
live since 2017. This book is, therefore, an a� empt to keep Chronicles from Kashmir alive 
by including fi lmed scenes, a script, contextual ques� ons, a glossary, and an illumina� ng 
introduc� ons by Nandita Dinesh and EKTA founder Bhawani Bashir Yasir. A valuable Open 
Access resource for prac� � oners, educators and students of performance and confl ict, this 
book is also s� mula� ng reading for anybody who has asked, ‘What is happening in Kashmir?’

This playscript includes:

• Twenty fi lmed scenes of the play in performance

• A range of contextual ques� ons to s� mulate discussion on staging site-adap� ve 
theatre in places of confl ict

• A helpful glossary

As with all Open Book publica� ons, this en� re book is available to read for free on the 
publisher’s website. Printed and digital edi� ons, together with supplementary digital 
material, can also be found at www.openbookpublishers.com
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Scene Eight:  
The Argumentation Cultures

A CHORUS of PERSONS. As individual PERSONS speak, the CHORUS is in movement. 
Choreographed movement. There could be as few as one person in this CHORUS. Or as many 
as fifty. 

PERSON: I really don’t see why you have to be so negative all the time.

PERSON: I don’t believe in foolish optimism.

PERSON: But what’s the point of —

PERSON: I just don’t believe in it. That’s all.

PERSON: We need to talk about why you’re so negative all the time.

PERSON: What makes you think I’m negative all the time?

PERSON: Well, every time I talk about a potential solution; about something that can 
be done, you seem to think that the solution won’t work.

PERSON: Look, it’s not that I don’t think the solutions won’t work, it’s just… sometimes, 
when you provide solutions to problems that are so complex, it seems a bit… It 
seems, to me, like you might not have thought through the issues with that solution.

PERSON: DON’T BE SO NEGATIVE ALL THE DAMN TIME.

PERSON: DON’T TALK TO ME LIKE THAT. At least I’m not delusional, thinking that 
everything can be solved with — 

PERSON: I am NOT DELUSIONAL. I have come up with ideas after a lot of thought —

PERSON: Looking for answers on Google does NOT count as research.

PERSON: Why do you have to be like this —
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PERSON: I’m not being like any —

PERSON: I have so much more experience that you in this particular issue. I’ve 
actually been there; I’ve spoken to people; I’ve dealt with important people. Have 
you read the literature about this subject? Have you seen what Fanon has to say 
about struggles for freedom? Let me give you an example of —

PERSON: You’re not understanding what I’m saying to you. I don’t know Fanon, but I 
know what Spivak says and let me tell you what —

PERSON: No, wait. Let me tell you my way of looking at things because I don’t —

PERSON: NO IT”S MY TURN TO SPEAK AND I WANT TO BE HEARD FIRST.

PERSON: NO, YOU’RE MISUNDERSTANDING ME — 

PERSON: Listen, listen. Just listen to — just listen —

PERSON: No… you’re misunderstanding my point — listen…

PERSON: I admire your ability to critically question things, sir.

PERSON: I admire your ability to find solutions to problems.

PERSON: Interesting idea…

PERSON: Will you be coming back tomorrow?

PERSON: Depends on the weather.

PERSON: It should be an interesting discussion.

PERSON: Perhaps.

PERSON: They’ll talk about ideas like the one I just 
told you.

PERSON: Yes.

How does the content in 
this scene relate to the 

conflicts in Kashmir?

How do ‘argumentation 
cultures’ function as a 

framework in exploring 
insider/ outsider 

dynamics within a 
particular context?

PERSON: So maybe I’ll see you tomorrow.

PERSON: Maybe.

PERSON: Don’t raise your voice when you are talking to people.

PERSON: Disagreements are a waste of time. If you meet someone who doesn’t agree 
with you, just walk away.

PERSON: You need to tell people what you think. Be direct. Confront a problem head 
on.
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PERSON: Sometimes you need to use your fists.

PERSON: It’s best not to fight. People never change their minds.

PERSON: Make sure you are heard. Make sure your voice is heard.

PERSON: A hug solves everything.

PERSON: Just agree to disagree, no?

PERSON: Don’t you dare argue with someone older than you.

PERSON: Don’t argue with your husband.

PERSON: Stand your ground. Fight for what you believe in.

PERSON: It’s always important to be polite.

PERSON: Act your age.

PERSON: You need to learn how to argue politely.

PERSON: I’m happy that we’re looking to find ways to resolve this issue.

PERSON: Me too… I don’t understand them, though.

PERSON: The arguing you mean?

PERSON: Yes! They were so… talking over each other all the time… Yelling.

PERSON: It was a bit loud…

PERSON: That can’t be the way to resolve anything…

PERSON: “The” way, probably not. Maybe it’s “a” 
way, though.

PERSON: I don’t know… Seems impossible to me. I 
don’t even know how to talk to them.

PERSON: Well, you’re going to have to figure out a way… it’s about time this thing got 
resolved.

PERSON: They’re just so….

PERSON: Loud?

PERSON: No.

PERSON: Aggressive?

How would you dramatize 
the ways in which 

arguments unfold in your 
community?
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PERSON: No.

PERSON: Arrogant?

PERSON: No.

PERSON: Passionate?

PERSON: No…

PERSON: Committed?

PERSON: No.

PERSON: Argumentative?

PERSON: Different. They’re just so… different… I don’t know how to talk to them.

PERSON: Maybe you… maybe we need to learn?

PERSON: Can’t they learn?

PERSON: Maybe this is why things never get done around here.

PERSON: Because they can’t learn our way?

PERSON: And we can’t learn theirs.

PERSON: So, things fall apart.

PERSON: So, things fall apart.

The CHORUS continues to move.

GUIDE #1:1 Some say that the long-standing conflict 
between Israeli Jews and Palestinian Arabs may be 
attributable, in part, to differences in 
communication styles. The Arab communication 
style is referred to as  musayra, which means “to 
accommodate” or “to go along with,” and is a 
communication pattern that orients the speakers 
toward harmonious social relations and a concern 
for face-saving. In contrast, the communication 
style used by Israeli Jews places an emphasis on 

assertiveness. This speech pattern is called dugri, which means “straight talk,” and 
allows the free expression of the speaker’s thoughts, opinions, or preferences that 
might pose a threat to the message receiver.

1 (Liu, 2016)

Design another exercise 
to get the audience to 
consider how the very 

way in which arguments 
are understood, might 
alter the way conflicts 

unfold.
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GUIDE #2: I want to ask you all to pair up with someone you don’t know. I want you to 
talk to your partner about how you deal with a disagreement — do you shout? Do 
you run away from an argument? Do you hit the person who is arguing with you? 
Please, talk to each other about how you deal with a disagreement.

Audience member pairs are given time to discuss. The CHORUS continues to move among 
the audience members who are speaking. They stop occasionally. Listen to what is being said. 
Repeat aspects of what they hear. 

A bell.

GUIDE #2: Now I want you to find someone else to talk to; someone else you don’t 
know so well. And I want you to consider how you developed your argumentation 
style: is it from watching your parents fight? Is it from what your teachers told you 
in school? Why do you disagree with people in the way that you do?

Audience pairs are given time to discuss. The CHORUS continues to move among the audience 
members who are speaking. They stop occasionally. Listen to what is being said. Repeat what 
they hear. Maybe. Maybe not. 

Through the second conversation, while the CHORUS moves, they hand stone souvenirs to each 
audience member. This time, the stone souvenir is covered with a very brief snapshot of Cockpit 
Culture Theory.2

A bell.

GUIDE #2: Let’s come back together. Would anyone like to share something from what 
you discussed?

Audience members can talk if they wish. If the conversation goes on too long, the bell rings and 
GUIDE #2 takes them to the next space. If no one wants to speak, GUIDE #2 moves the group 
to the next space. 

As audience members leave this space and walk to the next one, they walk down a path made 
of nails.

2 (Ohlheiser, 2013).




